
GDS Committee Report
Hope for Good

Long awaiting GDS Committee Report
though submitted to the Department of Posts on
24th November, 2016 by Shri Kamlesh Chandra,
Chairman of the Committee, but Department was not
ready to supply copy of Report to the recognized
Union/Federation.

However, after clearance from Election
Commission the report has now been publicily
announced and copies are given to the Union.

Friends, we have studied the report and of the
opinion that if Government accepts this report in toto
it will be a great justice given by Shri Kamlesh
Chandra, the Chairman and all credit goes to him.

Regarding detail recommendations made in the
report, we will print it soon.

But main features are - all the GDS will be
covered under only three categories i.e. BPM, Asst.
BPM and Dak Sevaks. The GDS working other than
BO, i.e. SO and HO, RMS etc. will be Dak Sevak.

Minimum Basic is 10,000/-, the GDS working
hours are 4 and 5 hours only. There are two categories
of Payscales 10000-24470; 12000-29380 and
14500-35480.
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Minimum wage fixed at :
Rs. 10,000/- for 4 hours and Rs. 12,000/- for 5 hours (Level 1)
Rs. 12,000/- for 5 hours and Rs. 14,500/- for 5 hours (Level 2)
Yearly increments 3% on 1st January or 1st July as the case may be, DA will be as it is.

Many allowances are recommended
1. Dearness Allowance - no change
2. % of D.A. with regular employees - no change
3. Increase rate of DA - no change
4. Recommended Allowances
5. Composite Allowance
6. Cash Conveyance Allowance
7. Combined Duty Allowance
8. Children Education Allowance
9. Revenue Linked Allowance for eligible BPMs
10. Risk & Hardship Allowance

Allowances to be withdrawn
1. Office Maintenance Allowance
2. Fixed Stationery Allowance
3. Boat Allowance
4. Cycle Maintenance Allowance,
5. Uttarakhand Allowance
6. Split Duty Allowance

In case of Leave -
1. Paid Leave should be renamed as Ordinary Leave and enhanced from 20 to

30 days in a year.
2. Introduce Encashment of Leave.
3. Introduce ‘Emergency Leave’ for 5 days in a calendar year, but no carry forward.
4. Women GDS - 26 weeks of Maternity Leave and paid from salary head.
5. Paternity Leave for 7 days.
• Severance Amount @ Rs. 4000/- from 1-1-2016 for every completed year of

service subject to maximum of Rs. 1,50,000/-.
• Service Discharge Benefit Scheme (SDBS).
• GDS Contribution should be revised as minimum 3% and maximum of 10%

of the basic wage per month.
• Department Contribution should be fixed as 3% of basic wage.
• Bring the GDS under purview of Gratuity Act with an upper limit of Rs. 5,00,000/-.
• Group Insurance Scheme : Enhance the rate of monthly subscription by

Rs. 500/- per month with Insurance coverage of Rs. 5,00,000/-.
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Welfare Schemes

• GDS CWF subscription should be enhanced from Rs. 20 to Rs. 100/- per month.

• Department grant should be enhanced from Rs. 100/- to Rs. 300/-.

• Point System should not be applied to Compassionate Appointment of Dependents

of GDS.

• Photo Identity Cards to all GDS with free of cost.

Ex-Gratia Bonus

Department should re-examine the formula for payment of bonus and ex-gratia bonus

with reference to the share of revenue generated by the departmental as well as GDS POs.

Career Progression

There is need to increase the Direct Recruitment Quota of GDS in Postman and Mail

Guard because of large working strength of GDS and to provide them with better opportunities

for getting into Departmental Posts.

Introduce a guaranteed special increase in wages after 12, 24 and 36 years of service

with two annual increases.

Designation of GDSs should be changed after each financial upgradation.

Legal Status of GDS

• The Committee observed that the matter is subjudice.

• The Department should take suitable steps to increase security of job, prevent

exploitation and increase income of GDSs so that they feel secure and live happily

within the GDS system and with the existing legal status.

• Terms and conditions of engagement.

• Introduce voluntary discharge scheme on willing to leave the post before 65 years.

• Discharge from the service on the last day of the month.

• Relaxation on limited transfer facility.

• The Committee recommends changes in Rule-3A.

Committee Recommendations on wage structure and fixation of wages.

Committee recommends raising of minimum duty from 3 hours to 4 hours of all GDSs.

Comparison : BPM = Postman. Asst. BPM & Dak Sevak = MTS.

This is a wrongful recommendation. FNPO and NU GDS is against this negative

recommendation and has given good suggestions to the Department.

Friends, according to us the report is good but Government should accept it in toto for

‚ãÞœñ ãäª¶ã of GDS, we hope.

- T.N. Rahate,

General Secretary
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‚ããÍããªã¾ããè : •ããè¡ãè†Ôã ‡ãŠ½ãñ›ãè ãäÀ¹ããñ›Ã
Ñããè ‡ãŠ½ãÊãñÍã Þãâ³ã, Þãñ¾ãÀ½ãõ¶ã GDS ‡ãŠ½ãñ›ãè ́ ãÀã ¹ãÆÔ¦ãì¦ã ãäÀ¹ããñ›Ã ‚ãã¾ãã Öõý ¡ã‡ãŠ ãäÌã¼ããØã ƒÔã ãäÀ¹ããñ›Ã ‡ãŠãè ¹ãÆãä¦ã¾ããâ

ÔãâØãŸ¶ã ‡ãŠãñ ªñ¶ãñ Ôãñ ƒâ‡ãŠãÀ ‡ãŠÀ ÀÖã ©ãã, ‚ãâ¦ã¦ã: ½ãâ¨ããè ½ãÖãñª¾ã ´ãÀã Þãì¶ããÌã ‚ãã¾ããñØã Ôãñ ƒÔã ãäÀ¹ããñ›Ã ‡ãŠãñ ¹ãÆãäÔã® ‡ãŠÀ¶ãñ ‡ãŠãè
‚ã¶ãì½ããä¦ã Êãñ¶ãñ ‡ãŠãè ÔãîÞã¶ãã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ ‡ãŠãè Øã¾ããèý Þãì¶ããÌã ‚ãã¾ããñØã ‡ãŠãè ÔãÖ½ããä¦ã ‡ãñŠ ºããª ¡ã‡ãŠ ãäÌã¼ããØã ¶ãñ ƒÔã ãäÀ¹ããñ›Ã
‡ãŠãñ ÔããÌãÃ•ããä¶ã‡ãŠ ãä‡ãŠ¾ãã, ŒãõÀý

ãäÀ¹ããñ›Ã ½ãò •ããñ ãäÀ‡ãŠ½ã¶¡ñÍã¶Ôã ãä‡ãŠ¾ãñ Øã¾ãñ Öö Ìãñ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÖ¦ã ‡ãŠãñ £¾ãã¶ã ½ãò ÀŒã‡ãŠÀ ¶¾ãã¾ããñãäÞã¦ã
¹ãÆ¦ããè¦ã Öãñ¦ãñ Ööý „ªãÖÀ¥ã - ‡ãŠ½ã Ôãñ ‡ãŠ½ã Ìãñ¦ã¶ã 4 Üãâ›ñ ‡ãñŠ ãäÊã† Á. 10000/- ‚ããõÀ ¹ããâÞã Üãâ›ñ ‡ãñŠ ãäÊã† ‡ãŠ½ã Ôãñ ‡ãŠ½ã
12000/- ‚ããõÀ Á. 14500/-.

• ÌãããäÓãÃ‡ãŠ Ìãñ¦ã¶ã ºãü¤ãñ¦ãÀãè 3% 1 •ã¶ãÌãÀãè ¾ãã 1•ãìÊããƒÃý
• GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè ãäÔã¹ãÃŠ ¦ããè¶ã Ñãñãä¥ã¾ããâ ½ã¶ããñ¶ããè¦ã ‡ãŠãè Øã¾ããè Ööý
1. ºãÆãâÞã ¹ããñÔ›½ããÔ›À - Ôã¼ããè ºãÆãâÞã ¹ããñÔ›½ããÔ›À
2. ‚ããäÔãÔ›â› ºãÆãâÞã ¹ããñ.½ãã. - GDS, AMD, GDS MC

3. ¡ã‡ãŠ ÔãñÌã‡ãŠ - GDS SV, GDS PKR, GDS MM

¶ã¾ããè Ìãñ¦ã¶ã Ñãñ¥ããè -
1. 10000-24470 (BPM Level œãñü¡‡ãŠÀ)
2. 12000-29380 (BPM Level 1)
3. 14500-35480 (BPM Level 2)

1. GDS PO ‡ãŠã ‡ãŠ½ã Ôãñ ‡ãŠ½ã ‡ãŠã½ã 4 Üãâ›ñý
2. GDS PO ‡ãŠã ‡ãŠã¾ãÃ Ôã½ã¾ã 4 Üãâ›ñ ¦ã©ãã 5 Üãâ›ñ Ôãì¢ãã¾ãã Øã¾ãã Öõý
3. Ìã‡ãÃŠÊããñ¡ ‡ãŠãè Øã¥ã¶ãã ‡ãñŠ ãäÊã† ¹ããƒÄ› ãä¶ã£ããÃÀ¥ã ãäÔãÔ›½ã À­ ‡ãŠãè Øã¾ããè Öõý ãäÀ¹ããñ›Ã ½ãò ºãÖì¦ã ÔããÀñ ‚ãÊããâ„Ôã

Ôãì¢ãã¾ãñ Øã¾ãñ Ööý

1. ãäÔãÌãÀÔã À‡ãŠ½ã : @ Á. 4000/- 1-1-2016 Ôãñ ÖÀ ÌãÓãÃ ‡ãŠãè ÔãñÌãã ‡ãñŠ ãäÊã† ‚ããõÀ •¾ããªã Ôãñ •¾ããªã
Á. 1,50,000/-.

2. ÔããäÌãÃÔã ãä¡ÔãÞãã•ãÃ ºãñãä¶ããä¹ãŠ› (SDBS)
GDS ‡ãŠãâ›Èãèº¾ãîÍã¶ã ‡ãŠ½ã Ôãñ ‡ãŠ½ã 3% ‚ããõÀ •¾ããªã Ôãñ •¾ããªã 10% ½ãããäÔã‡ãŠ Ìãñ¦ã¶ã ÖÀ ½ããÖý

• ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠã ‡ãŠãâ›Èãèº¾ãîÍã¶ã 3% ºãñãäÔã‡ãŠ Ìãñ¦ã¶ã ‡ãŠãý
• GDS Ô›ã¹ãŠ ‡ãŠãñ ØãÆÞ¾ãìƒ›ãè ãä¶ã¾ã½ã ‡ãñŠ ªã¾ãÀñ ½ãò Êãã¾ãã •ãã¾ãñ ‚ããõÀ Á. 5,00,000 ‡ãŠãè ‚ã¹ãÀ ãäÊããä½ã› ½ãò

ÀŒãã •ãã¾ãñý
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• ØãÆì¹ã ƒâÍãìÀòÔã Ô‡ãŠãè½ã ‡ãñŠ ãäÊã† ÖÀ ½ããÖ ‡ãŠ›ãõ¦ããè Á. 500/- ‡ãŠãè •ãã¾ãñ ‚ããõÀ ºããè½ãã À‡ãŠ½ã Á. 5,00,000/-
ÀŒããè •ãã¾ãñý

ÌãñÊã¹ãñŠ¾ãÀ Ô‡ãŠãè½ã
• GDS CWF Þãâªã 20 Á. Ôãñ ºãü¤ã‡ãŠÀ 100/- ¹ãÆãä¦ã½ããÖ ãä‡ãŠ¾ãã •ãã¾ãñý
• ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãè ØãÆãâ› 100/- Ôãñ ºãü¤ã‡ãŠÀ 300 Á. ãä‡ãŠ¾ãã •ãã¾ãñý
• ‚ã¶ãì‡ãâŠ¹ãã ¼ã¦ããê ‡ãñŠ ãäÊã† GDS ‡ãñŠ ‚ãããäÑã¦ããò ‡ãŠãñ ¹ããƒÄ› ãäÔãÔ›½ã Ôãñ ªîÀ ÀŒãã •ãã¾ãñý
• GDS ‡ãŠãñ ½ãì¹ã‹¦ã ½ãò ¹ãŠãñ›ãñ ‚ãã¾ã¡ò›ãè›ãè ‡ãŠã¡Ã ãäª¾ãñ •ãã¾ãòý

†‡ã‹Ôã ØãÆñãäÍã¾ãã ºããñ¶ãÔã
¡ã‡ãŠ ãäÌã¼ããØã ºããñ¶ãÔã ¦ã©ãã †‡ã‹Ôã ØãÆñãäÍã¾ãã ¼ãìØã¦ãã¶ã ‡ãŠã ¹ãì¶ã: ãä¶ã£ããÃÀ¥ã ‡ãŠÀ ãäÌã¼ããØã ´ãÀã ÀñÌã¶¾ãî ‡ãŠã ãäÖÔÔãã ‚ããõÀ

GDS Post Offices ´ãÀã ‚ããä•ãÃ¦ã ÀñÌã¶¾ãî ‡ãŠãñ ãäÖÔããºã ½ãò Êãñ¶ãã ‚ããÌãÍ¾ã‡ãŠ Öõý

‡ãñŠÀãè¾ãÀ ¹ãÆãñØãñÍã¶ã
¹ããñÔ›½ãõ¶ã ‚ããõÀ ½ãñÊãØãã¡Ã ¼ã¦ããê ‡ãñŠ ãäÊã† GDS ‡ãŠãñ›ã ºãü¤ã¶ãã •ãÂÀãè Öõý ‡ã‹¾ããòãä‡ãŠ ºãÖì¦ã ‚ããä£ã‡ãŠ ½ãã¨ãã ½ãò GDS

‡ãŠã½ã ‡ãŠÀ ÀÖñ Öö ‚ããõÀ „¶Öò ¡ã‡ãŠ ãäÌã¼ããØã ½ãò ¼ã¦ããê ‡ãñŠ ãäÊã† ‚ãÌãÔãÀ ¹ãÆªã¶ã ‡ãŠÀ¶ãã ÖãñØããý
Ìãñ¦ã¶ã ½ãò 12, 24 ‚ããõÀ 36 ÔããÊã ‡ãŠãè ÔããäÌãÃÔã ¹ãÀ ãäÌãÍãñÓã ºãü¤ãñ¦ãÀãè ªãñý Ìãñ¦ã¶ã Ìãðãä® ‡ãñŠ ãäÊã† ¶ã¾ããè ¶ããèãä¦ã ãä¶ã£ããÃãäÀ¦ã

‡ãŠãè •ãã¾ãñ ¦ã©ãã ÖÀ ¶ã¾ããè Ìãñ¦ã¶ã Ìãðãä® ‡ãñŠ ¹ãÍÞãã¦ãá ¹ãª¶ãã½ã ½ãò ¹ãªÊããÌã •ãÂÀãè Öõý

GDS ‡ãŠã ‡ãŠã¶ãî¶ããè Ô¦ãÀ
• ‡ãŠ½ãñ›ãè ¶ãñ ¹ãã¾ãã ãä‡ãŠ ¾ãÖ ãäÌãÓã¾ã ‡ãŠãñ›Ã ½ãò ¹ãÆÊãâãäºã¦ã Öõý
• ¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ÍããñÓã¥ã Ôã½ãã¹¦ã ‡ãŠÀ „¶Öò •ããùºã ½ãò Ô‡ãîŠ¾ãñÀñ›ãè ªñ Ìãñ¦ã¶ã ½ãò Ìãðãä®

‡ãŠÀñ ¦ã©ãã „¶Öò ‚ããÍÌãããäÔã¦ã ‡ãŠÀ ƒÔã GDS ãäÔãÔ›½ã ½ãò ¶¾ãã¾ããè‡ãŠ Ô¦ãÀ ¹ãÀ ÔãìŒã½ã¾ã •ããèÌã¶ã •ããè Ôã‡ãñŠ ƒÔã
¹ãÀ £¾ãã¶ã ªñý

• ›½ãÃ ¦ã©ãã ‡ãŠ¡ãéÍã¶ã †Øãò•ã½ãò›
• ‚ãã¾ãì 65 ÌãÓãÃ ¹ãîÌãÃ Öãè ¾ããäª ‡ãŠãñƒÃ ÔÌãñÞœã ãä¶ãÌãðãä¦¦ã Êãñ¦ãã Öõ ¦ããñ ÔÌãñÞœã ãä¶ãÌãðãä¦¦ã ¾ããñ•ã¶ãã GDS ‡ãñŠ ãäÊã†

ÊããØãî ‡ãŠÀñý
• ½ããÖ ‡ãñŠ ‚ãâãä¦ã½ã ¦ããÀãèŒã ‡ãŠãñ Öãè ãä¶ãÌãðãä¦¦ã ‡ãŠãè •ãã¾ãñý
• ãäÊã½ããè›ñ¡ ›ÈãâÔã¹ãŠÀ ¹ãõŠÔããèãäÊã›ãè ‡ãŠãñ ãäÀÊãã‡ã‹Ôã ãä‡ãŠ¾ãã •ãã¾ãñý
• ‡ãŠ½ãñ›ãè Ôãì¢ããÌã ªñ¦ããè Öõ ãä‡ãŠ Rule 3A ‚ããõÀ (ii) ½ãò ºãªÊããÌã ‡ãŠÀ Ìãñ¦ã¶ã ½ãã¶ã ‚ããõÀ Ìãñ¦ã¶ã ãä¶ã£ããÃÀ¥ã ‡ãŠÀñý
‡ãŠ½ãñ›ãè Ôãì¢ããÌã ªñ¦ããè Öõ ãä‡ãŠ ‡ãŠ½ã Ôãñ ‡ãŠ½ã ¡¿ãî›ãè GDS ‡ãñŠ ãäÊã† 3 Üãâ›ñ Ôãñ ºãü¤ã‡ãŠÀ 4 Üãâ›ñ ‡ãŠÀñý
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‡ãŠ½¹ãñãäÀ•ã¶ã BPM ‡ãñŠ ãäÊã† ¹ããñÔ›½ãõ¶ã
‡ãŠ½¹ãñãäÀ•ã¶ã Asst. BPM & Dak Sevak ‡ãñŠ ãäÊã† MTS.

¾ãÖ Ôãì¢ããÌã ØãÊã¦ã Öõý FNPO ¦ã©ãã NUGDS ´ãÀã ƒÔã‡ãñŠ ãäÌãÀãñ£ã ½ãò ‚ãÞœñ Ôãì¢ããÌã ãäÌã¼ããØã ‡ãŠãñ Ôãì¹ãîªÃ ãä‡ãŠ¾ãñ Ööý

‚ãÊãã„âÔãòÔã
1. ½ãÖâØããƒÃ ¼ã¦¦ãã •ãõÔãñ ©ãñý
2. ‡ãŠ½¹ããñ•ããè› ‚ãÊãã„âÔã
3. ‡ãõŠÍã ‡ãŠ¶ÌãòÔã ‚ãÊãã„âÔã
4. ‡ãŠºããƒâ¡ ¡¿ãî›ãè ‚ãÊãã„âÔã
5. ãäÞãÊ¡Èñ¶ã †•¾ãì‡ãñŠÍã¶ã ‚ãÊãã„âÔã
6. ãäÀÔ‡ãŠ ‚ããõÀ Öã¡ÃãäÍã¹ã ‚ãÊãã„âÔã
7. ÀñÌãñ¶¾ãî ãäÊãâ‡ã‹¡ ‚ãÊãã„âÔã †ñÊããè•ããèºãÊã BPM ‡ãñŠ ãäÊã†

‚ãÊãã„âÔã Àªáª ‡ãŠÀ¶ãñ ‡ãŠãè ãäÔã¹ãŠããäÀÍã ‡ãŠãè Øã¾ããè
1. ‚ãããä¹ãŠÔã ½ãñ›ò¶ãòÔã ‚ãÊãã„âÔã
2. ãä¹ãŠ‡ã‹Ôã¡ Ô›ñÍã¶ãÀãè ‚ãÊãã„âÔã
3. ºããñ› ‚ãÊããâ„Ôã
4. Ôããƒãä‡ãŠÊã ½ãò›ñ¶ãòÔã ‚ãÊãã„âÔã
5. „¦¦ãÀãŒãâ¡ ‚ãÊãã„âÔã
6. ãäÔ¹ãÊ› ¡¿ãî›ãè ‚ãÊãã„âÔã

ãä½ã¨ããñ, Ñããè ‡ãŠ½ãÊãñÍã Þãâ³ã, Þãñ¾ãÀ½ãõ¶ã, GDS ‡ãŠ½ãñ›ãè ¶ãñ GDS ‡ãŠãñ ¶¾ãã¾ã ªñ¶ãñ ‡ãŠã ¹ãÆ¾ã¦¶ã ãä‡ãŠ¾ãã Öõ ‚ãºã ÔãÀ‡ãŠãÀ
‡ãŠãè ºããÀãè Öõ ªñŒãò ÔãÀ‡ãŠãÀ Ö½ããÀñ Ôãã©ã ‡ã‹¾ãã ¶¾ãã¾ã ‡ãŠÀ¦ããè Öõý ¾ããäª ÔãÀ‡ãŠãÀ ¶ãñ ¾ãÖ ãäÀ¹ããñ›Ã Íã¦ã-¹ãÆãä¦ãÍã¦ã ÔÌããè‡ãŠãÀ ‡ãŠãè ¦ããñ
Ö½ã Ôã½ã¢ãòØãñ ãä‡ãŠ ¾ãÖ ÔãÀ‡ãŠãÀ ÔãÞã ½ãò ØãÀãèºããò ‡ãŠãè ÔãÀ‡ãŠãÀ Öõý Ö½ã ‚ããÍããÌããªãè Ööý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ

‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã
Á¹ã¾ãñ 10/- (ªÔã Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý

¾ãÖ Þãâªã ªÀ ãäªÔãâºãÀ 2014 Ôãñ ÊããØãî Öõý
CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ),

 ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002
½ããñ.: 09911 226062 / 09899 608399/
08595 045985 ‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý

CHQ Quota
All the Divisional Secretaries /

Branch Secretaries are requested to send
CHQ Quota of Rs. 10/- (Rs. Ten)

each member per month to
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : I.P.H.O., New Delhi-110002.
M.: 09911 226062/ 09899 608399 /
08595 045985 as early as possible.
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Replies Received from Director to General Secretary

(Pg No. 7 to 10)

Salary payment in cash to staff

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 7th December, 2016

Subject  : Request for salary payment in cash to staff.

Kindly find enclosed a copy of Letter No. FNPO/Salary in Cash/2016 dt. 18-11-2016
received from General Secretary, National Union of Postal Employees, Postmen &
Group D/Multi Tasking staff Group ‘C’ on the above mentioned subject, for necessary
action at your end. A reply may be sent to the association directly under intimation to this
Division.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

DDG (FS)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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To provide food/tiffin to Staff
working on Holiday/Late Night Working

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 14th December, 2016

Subject  : Request for issue of instructions to provide food/tiffin to staff working
on Holiday/Late Night Working.

Kindly find enclosed a copy of Letter No. FNPO/Supply of Tiffin/2016 dt. 22-11-2016
received from General Secretary, National Union of Postal Employees, Postmen &
Group D/Multi Tasking staff Group ‘C’ on the above mentioned subject, for necessary
action at your end. A reply may be sent to the association directly under intimation to this
Division.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

DDG (FS)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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To provide detective machines at all Post Offices

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 14th December, 2016

Subject  : Request to provide detective machines at all Post Offices doing the work
of Booking and Delivery of COD Articles.

Kindly find enclosed a copy of Letter No. NU/P-IV/AIC/AP/COD/2016 dt. 22-11-2016
received from General Secretary, National Union of Postal Employees, Postmen &
Group D/Multi Tasking staff Group ‘C’ on the above mentioned subject, for necessary
action at your end. A reply may be sent to the association directly under intimation to this
Division.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

DDG (FS)

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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Unnecessary complication in Change of Union, Non-Members and
New Recruited Employees Membership Process April 2016

No. 10-01/2016-SR
Government of India

Ministry of Communications
Department of Posts

(SR Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated the 12th January, 2017

To,
The Chief Postmaster General,
West Bengal Circle,
Kolkata.

Subject  : Unnecessary complication made by Administration in Change of Union,
Non-Members and New Recruited Employees Membership Process April 2016
of NUPE Postmen & MTS Group C of Union - Case of South Hooghly Division.

I am directed to enclose herewith a letter No. NU/P-IV/WB/Authorisation Letter/
South Hooghly/2016 dated 19-12-2016 received from General Secretary, National Union
of Postal Employees, Postmen & Group D/Multi Tasking staff Group ‘C’ on the above
mentioned subject, for necessary action at your end.

Yours faithfully,

(Swwarupa Saraan)
Assistant Director General (SR & Legal)

Encl: - As stated above

Copy to : General Secretary, National Union of Postal Employees, Postmen & Group-D/
Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid Square, Civil Lines, P&T Colony,
Delhi-110054.

(Swwarupa Saraan)
Assistant Director General (SR & Legal)
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FNPO/CRC/Caste Certificate/2017 07-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

General Secretary’s Letter addressed to Secretary (P)

(From pg 11 to 16)

To,

The Chief Postmaster General,

Maharashtra and Goa Circle,

Mumbai GPO Old Bldg.,

Mumbai-400001

[Kind Attention : Shri D.G. Chaskar, ADPS (Rectt.)]

Subject : Request to Remove Para 2 the subject of production of

Caste Certificate and Caste Validity in case of

appointment on Compassionate Ground CRC 2016

Respected Sir,

We have noticed that your office is sending letters to candidates approved for

appointment vide CRC 2016 decision; asking them to produce Caste Certificate and Caste

Validity (SC/ST/OBC) Caste. But those appointments are purely on compassionate

ground and lack of finance being official expired while on duty and to help the family;

appointment are being considered in CRC and that too only 5% vacant post.

In fact, those candidates are not selected from any such Quota of SC/ST/OBC in

CRC.

Secondly due to the SC/ST/OBC Caste Certificate and Validity in some cases the

appointing Authority are not giving appointment since last six months and above due to

Caste Validity.
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In other cases some candidates are removed from service due to Caste issue. Infact

this must be removed as stated above. And some officials should be punished heavily for

keeping invalid Caste Certificate with them.

In some cases even if the candidate is OBC but he doesn’t have the certificate because

he does not wish to take any facilities provided to the OBC caste, then too the officials are

compelling them to obtain OBC certificate and caste validity, which takes upto 6 months

or more to give them recruitment in Postal Department which is very wrong.

Please remove  Para 2 of Proforma of letter; for example, we have enclosed the

letter issued to Smt. Mansi M. Pawar.

If any candidates belong to SC/ST/OBC and if he desire any concession of his Caste

for further promotion etc. it will be dealt with candidates and the Authority concern for

Caste Validity etc.

But in any case pre-appointment formalities the Caste Validity is not necessary being

appointment not given on reservation.

Therefore Union request you to please remove Caste Certificate and Caste Validity

Para which is not necessary.

Please acknowledge this letter. A line in reply is requested.

Thanking you,

 Yours Sincerely

(T.N. RAHATE)

President FNPO and

General Secretary

FNPO/CRC/Caste Certificate/2017 07-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

CC for information and necessary action

1. Secretary (P), Department of Posts,

Dak Bhawan, New Delhi-110001

2. All Circle Secretaries

FNPO Affiliated Unions
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FNPO/CSI Project/2017 09-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Proposed CSI Project of India Post

Respected Sir,
Department has proposed to launch CSI Project in India Post; without providing the

necessary equipments, training to staff and required manpower.
Staff side has raised the following issues :
1. Employee self-service module training is required to be carried out before

migration.
2. Staff side stated that there are problems of old computers and bandwidth

connectivity. The hardware deployed currently, is likely to be of lower
configuration than what is specified by TCS as minimum hardware
requirement. Staffside further requested to share minimum requirement of
TCS for hardware and connectivity, for their record.

3. Staff side expressed concern about the quality of the training imparted to Postal
Assistants and Supervisors. They stated that although training conducted was
good, many number of staff were still not able to handle issues, as there was little
hands on training.

4. Staff side also informed that they have not been supplied with training manual,
but with CDs. It is difficult for them to refer the CD, as most of them do not have
computers at home.

5. Staff side further stated that CD drives of Office Computers are disabled so as
they are not able to use any external media on Post Office Computers, hence the
training manual in CDs is of no use to them.

6. In view of above, staff side requested that quality of training should be better.
7 Staff side also expressed concern that procedure for personal claims, leave, etc. is

not clear. Everything is to be drawn and disbursed by DAP, especially medical
advance, TA, etc. The Staff side expressed apprehension of delay in this regard.

8. Staff side strongly urged that unless required specification of computer hardware
and other hardware is not provided in Post Offices alongwith required bandwidth
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- 2 -

roll out would not be smooth and in turn would create problem to staff and members
of public.

9. Staff side also raised an issue of shortage of staff in all categories. Due to shortage,
productivity is low and they are presently facing public anger.

10. Staff side strongly urged not to roll out in CSI till fully equipped in:
a) Hardware
b) Bandwidth
c) Training
d) Provision of manpower.

11. Staff side further suggested that roll out should be made in phased manner.
12. Staff side said that they wholeheartedly support the modernization project but

requested it to rollout with full preparation to avoid problem and public anger.
We therefore, request that before launching the CSI Project following issues should be

settled.
1. Employee self-service module training is required to be carried out before migration.
2. The problems of Old Computers and bandwidth connectivity should be solved;

and to share minimum Requirement of TCS for hardware and connectivity for record of
staff.

3. Procedure for personal claims of staff should be cleared.
4. Until and unless CSI Fully equipped in -

a) Current Hardware Operating System is Windows XP, but the requirement
of Computer Hardware Operating System is Windows 7 and above.

b) Bandwidth Power is 512 KBPS but the speed for CSI should be atleast
2 MBPS.

c) Training should be provided to all and handwash should be provided.
d) Provision of 100% Manpower

The CSI should not be launched to avoid problems to staff and members of Public.
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
President FNPO and

General Secretary

FNPO/CSI Project/2017 09-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

CC for information and necessary action
1. Secretary General, FNPO
2. All Circle Secretaries

FNPO Affiliated Union
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To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Request for implementation of Judgement to the
Wireman, helper C&B of Postal Department -

[Case of Bldg. Maintenance Employees Shri Jaipal Singh, Helper, Wireman,
Rohtak now at Karnal HO (Haryana)]

Ref.: Department of Posts, Establishment Division, (Pay Commission Cell)
Letter No. 2-5, 2009-PCC dated 14th January, 2014

addressed to Hon’ble Shri P.P. Malhotra, Additional Solicitor General of India,
Supreme Court of India, New Delhi-110001

Respected Sir,
We are very sorry to bring it to your kind notice that since last two years have passed

but your Office has not taken any action on our letter of even No. dated 7-11-2014;
through which we have submitted all relevant documents Serial One to Four. The copy
of that letter of even No. dated 7-11-2014 is sent herewith for your kind perusal.

Sir, the matter is very simple; the technical staff as working in P&T Department
before bifurcation of Post Department in Postal and Telecom two separate Department. The
(Building Maintenance Employees (Technical) Staff working in postal side remain in Post
Department.

However, the Technical Staff of same cadre was granted revised pay scale in Telecom
Department but in Postal that has not been done.

However, those Technical Staff of Postal approached to various High Courts, asking
similar payscale at par with Telecom.

In last, the matter came up to Supreme Court of India and in that case Special Leave
appeal (Civil) No. 15211/2009 titled as Ishwarbhai Parmar and Others Vs. Union of India.
The Postal Department directed the Additional Solicitor of Government of India to file the

NU/P-IV/Payscale/Technician/Wireman/2014 17-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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Appeal Reply as Letter No. 2-5/2009 PCC dt. 17th January, 2015 and the Hon’ble Supreme
Court of India passed the following Order.

O R D E R
Leave Granted.
A letter dated 17-1-2014 received by the learned Additional Solicitor

General of India; is produced today in Court; which is taken on record. In view
of Paragraph 2 of the said letter the Department has no objection to the grant of
higher payscale as detailed in Para 1(b) of the letter.

Under such circumstances, no further Orders are necessary.
In view of the above; the Appeal is disposed of, resting aside the Order of the

High Court, New Delhi, January 31, 2014.
Sir, we are not the party in the above Court Case, but the matter is one and the same; and

therefore we are requesting your kind Honour to examine the case of (Building Maintenance
Employees) Shri Jaipal Singh, Helper, Wireman, Rohtak, now at Karnal HO, Haryana Circle
at par with the Order passed by Supreme Court of India.

(i) Sir, there is different Civil Electric Staff in Postal Department.
(ii) In Postal Department they are named Building Maintenance Employees (Staff)

and helper, wireman and other electric works employees are working as Building
Maintenance Employees (Staff). But they are not given promotion since last
10 years. So you are requested that Building Maintenance Employees (Staff)
of Postal Department should be given promotion as per the Rules and Order
issued. (Enclosed for ready reference).

Please acknowledge this letter. A line in reply is requested.
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

NU/P-IV/Payscale/Technician/Wireman/2014 17-01-2017
Ref. No.:  ................................................................... Date : ..........................

NATIONAL UNION OF POSTAL EMPLOYEES POSTMEN, MTS GROUP-C
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)

Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Enclosed :
1. Letter No. 2-5/2009-PC dt. 17 January, 2014
2. Petition(s) for Special Leave to

Appeal (Civil) No.(s) 15211/2009

CC for information and necessary action
1. Shri Jaipal Singh, Circle Secretary, NU P-IV,

Haryana Circle, at Rohtak-124001
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